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Rondje

Hoe wisselt uw bedrijf momenteel uitzendgegevens uit met
andere bedrijven?

= Via papier of telefonisch

= Via e-mail

= Via een klantspecifieke koppeling

Via een SETU-koppeling

Via een (billing) service provider
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Stichting
Elektronische
Transacties

Uitzendbranche

Wat is de SETU?

De SETU HR standaarden stellen uitzendbureaus, inleners en
HR softwareleveranciers in staat om digitale integratie uitdagingen
op een moderne, flexibele en kostenefficiente manier op te lossen.
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Waarom een standaard?

UITZENDER m UITZENDER
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Waarom een standaard? I |

00
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Nog meer voordelen...

000

HERGEBRUIK MINDER SNEL NIEUWE
BILATERALE KOPPELINGEN
AFSPRAKEN REALISEREN
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1. Wat is de SETU?

SETU-standaarden en
uitwisseling

3. De SETU-organisatie

Vragen
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SETU-standaarden
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SETU 2.0

Waarom?

= Meegaan met nieuwe technologische ontwikkelingen, zoals JSON en API's

= Stilstand is achteruitgang

= Aansluiten op nieuwste versie internationale HR Open standaard
= Biedt mogelijkheden voor sneller en beter ontwikkelen nieuwe koppelvlakken

= Versimpelen waar mogelijk

10 Maak kennis met de SETU 13 maart 2025 Setu

Standaarden voor flexibele arbeid



Hoe ziet een SETU-standaard
er uit?
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https://standaard.setu.nl/
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=<3 Specifications

= Codelists

&2 Validator

2 Issues
Groups
People

Organizations

= Business rules

Uploads

SETU website
SETU docs

? Support desk

SETU HumanResource 2.0 v

crrivk Q) Y

1.1 HumanResource

q v v Vv vV v

1..7 document id
1..1 supplier
1..7 customer

—

..1 person

o

.1 profiles

o

..N pay rates
> 0.1id

1 rate type

.1 code

1 amount

1 interval code
1.1 value

> 1.1 period

0.1 multiplier 2

1..7 1o be billed
1..71 1o be paid

> 0.7 resource classification inclusion
> 0..1 staffing ids

0..1 reason of change
0..1 customer specific requirements
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[v]
—

multiplier

®

setu:HumanResource > setu:payRates > setu:multiplier

Definition

Type

Business rules

Usage notes

GDPR flagged

The multiplier that should be applied to the pay rate in
order to determine the real amount that has to be paid
or billed (depending on toBeBilled and toBePaid). The
'standard multiplier' for a pay rate without mark-up is
100% (fill in value "100"). A different value can be used
in situations where a mark-up is provided on top of the
standard rate. The mark-up should be added to the
'base percentage’ of 100%, so a mark-up of 50% (1.5
times the standard rate) makes a multiplier of 150%.

decimal (decimal)

http://www.w3.0rg/2001/XMLSchema#decimal

298

The multiplier is mandatory for pay rates with the
rate type ‘Timelnterval' and optional when rate type
is 'Allowance/Expense’, because there can be fixed
allowances/expenses in which case a multiplier
does not make sense.

ses

Consult this SETU Documentation page for more
explanation about using pay rates and multipliers,
including examples.

The contents of this element are assessed as personal
data. Due to the GDPR (in Dutch: AVG) special
attention is needed when exchanging personal data.

Make sure to agree on the purpose and lawful basis
before using this element in the exchange of SETU
messages with your partners. More information about
SETU and the GDPR can be found in Privacy guide for
SETU standards
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Standaarden voor flexibele arbeid



Hoe ziet een SETU-standaard er
uit?

standaard.setu.nl

SETU HumanResource 20 ~

ok Q
HumanResource
document id
supplier
1 customer
person
profiles
pay rates
id
rate type
code
amount
interval code
value
period
0.1 muhiplier
10 be billed
10 be paid

resource classification inclusion
staffingids

reason of change

customer specific requirements

multiplier

‘standard multiplier” for a pay 3

100% (fll in value '100). A different value can BEU

in situations where a mark-up is provided on top of the
standard rate. The mark-up should be added to the
‘base percentage’ of 100%, 50 a mark-up of 50% (1.5
times the standard rate) makes a multiplier of 150%.

decimal

298

The multiplier is mandatory for pay rates with the
rate type Timelnterval and optional when rate type
is ‘Allowance/Expense’, because there can be fixed
allowances/expenses in which case a multiplier
does not make sense.

Consult this SETU Documentation page for more
explanation about using pay rates and multipliers,
including examples.

The contents of this element are assessed as personal
data. Due to the GDPR (in Dutch: AVG) special
attention is needed when exchanging personal data.
Make sure 1o agree on the purpose and lawful basis
before using this element in the exchange of SETU
messages with your partners. More information about
SETU and the GDPR can be found in Privacy guide for
SETU standards
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Staffing

Customer

B Backoffice

Customer requests

employee(s)

Process candidate

Order candidate

E
Process assignment )
S

———

1. Staffing Order
(RFQ)

2. Human
Resource

3. Staffing Order
(Order)

4. Human
Resource with
additional info

5. Assignment

Staffing
Supplier

Process employee(s)

request

Propose candidate

Process order

Create assignment

Documentation

set

Introduction

Purchase to Pay v2.0 v

Ordering & Selection and
Assignment

Reporting Time and Expenses
(Timecard)

Sequence diagrams

Usage notes >
Planning and Scheduling >
APl documentation >

A

SETU website  SETU standards portal

Ordering & Selection
and Assignment

(© DOCUMENTATION
The message models can be found in Semantic Treehouse. There

you can also find example messages and validation artifacts in both
XML and JSON.

The REST AP specifications can be found here: Purchase to Pay API
specifications

The SETU Standard for Ordering & Selection consists of two message
specifications:

 Staffing Order is used by a staffing customer to request and order
(an) employee(s) for an open position.
* Human Resource is used by the staffing supplier to match a human

gaource to an open position.

r Assignment is used by a staffing supplier for
ent of a worker on a position at the staffing

standard.setu.nl/docs

setu
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https://standaard.setu.nl/
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§ Submit a new staffing order (RF = — )
9 A searche. 9 (RFQ) POsT ST set Documentation SETU website  SETU standards portal  SETU github -
. Staffing Order (RFQ) ~ RAMETERS Request samples

Backoffice

Backoffice
Introduction staffing customer staffing supplier

I Submit a new staffing order e n
(RFQ)

Purchase to Pay v2.0 b it workers, the staffing customer sends.

Content ty To request
s the Staffing Order (Order type = RFQ) to the staffing supplier

AMETERS . .
Ordering & Selection and

B Retrieve information about an Assignment POST /purchase-to-pay/staffing-order

existing staffing order (RFQ) ing Himecard

Example: 2.0 Reporting Time and Expenses 201 + requestBody + /purchase-to-pay! staffing-order (1D}
I Update an existing staffing Specification of the SETU standard version that is used (Timecard) e
Amatching s notified to
order (RFQ) as body message

Sequence diagrams
POST fpurchase-to-pay/human-resource

L content-Type U " >
MW Delete an existing staffing order equirs ‘ sage notes
Enum: | “application/json” 201 + requestBody + /purchase-ta-pay/ human-resaurce/ 1D}
(RFC - N .
("F o - Planning and Scheduling >
e er i The staffing customer accepts the offer with
Human Resource N APl documentation b3 the Staffing Order (Order type = rder’)
REQUEST BODY SCHEMA: _application/json

POST /purchase-to-pay/staffing-order

staffing Order (Order) > Complete staffing order message as specified by SETU, A message may
201 + requestBody + /purchase-to-pay/ staffing-order/[ID)
have multiple versions that can differ. This message contains the order ! ! ! ) !

Assignment > type 'RFQ. The staffing supplier sends additional

infermation about the human resource

document1d ;
Timecard > e PUT /purchase-to-pay/ human.resource/ [ID}
Invoice > 200 + requestBody
“orderType™: “Order”, Parallel the staffing supplier confirms the placement of the human resource
staffing supplier's backoffice APIs > e
orderType . ~pasttiantd™: { - }, POST /purehase- to-pay/assignment
. __ quired ly

Staffing customer's backoffice APls > Enum: “Order® | “RFQ" itioaTitl

201 + requestBody + /purchass-to-pay/ assignment /{I0}

ositionPro
Attachment > S
Backoffice
statfing supplier
paykates >

- _ e o u
~>b352a0 bebf2</value FenvesForGustat onDetails AngTy 8 3 n the staffing customer and the
AgencyIld>Customer : ) : u

601 2e794<
aCyvId>Customer

14 Maak kennis met de SETU 13 maart 2025 Setu

Standaarden voor flexibele arbeid




SETU-scope |

SETU SCOPE

Connectie
Internet
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SETU-scope

SETU SCOPE

Connectie
Internet
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SETU-scope |

SETU SCOPE

Connectie
Internet
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Papier / email + pdf

Scenario’s uitwisseling

o 2

SETU

Anders

PEPPOL

Inlener

Service :
provider : Rijksoverheden
\ Digipoort
>

< (Billing) service provider

Lagere
overheden
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1. Wat is de SETU?

2. SETU-standaarden en uitwisseling

De SETU-organisatie

Vragen
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Organisatie

for life

PARTICIPANT
ABONNEE

WERKGROEP
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Open standaard

Sy

S e
250

‘PAS TOE OF LEG UIT’ LUJST
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Forum
Standaardisatie

Standaard Samenwerken




Wie zijn aangesloten bij de SETU?

PARTICIPANTEN

ACTIEF WERKT!

vitzendbureau

OLYMPIZ

geeft werk betekenis

¢ startpeople

YACHT

driessen®

Timing U A unique

O tempo-team

staffyou
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l’l/ ’ Manpower’

ABONNEES|

akyla

PIVOTON

Uuwyv werken aan perspectief

easyflex

eELANZA

éfg Planbition

interflex 0.

UPGRADES YOUR WORK

P Logius
IX5Y inisteri vam Binnentandse Zaken en
Koninkrijkrelates

Mysolution go Paralax

staffing software Plan for profit

m innovation
for life

solid online

Caoloon com bri&ir—ﬁ\i\?\e
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Wat doet de SETU voor mij?

=  Ontwikkelen en beheren standaarden

= Signaleren van veranderingen en identificeren nieuwe behoeftes

=  Terugkoppeling aanverwante standaarden (HR Open en NLCIUS)

= Ondersteuning participanten en abonnees

= Aansluiten bij relevante (inter)nationale ontwikkelingen
= E-facturatie
= Lijst met open standaarden Nederlandse overheid

= Adoptie stimuleren d.m.v. seminars en webinars
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Hoe kan ik beginnen?

= Neem contact op met jouw softwareleverancier

Goed startpunt is altijd een nieuwe koppeling tussen uitzender en inlener

= En: word participant of abonnee van SETU!
= Meepraten over nieuwe ontwikkelingen
=  Werkgroep Inlenersbeloning
=  Wergkroep SETU 2.0
=  Werkgroep Trends & Ontwikkelingen
= Kennis delen

= Ondersteuning van de SETU Helpdesk

info@setu.nl
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Vragen?
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